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Servant leadership is all about prioritizing the well-be-
ing of others over seeking power or recognition. Ser-
vant leaders are those who practice active listening, 
creating a sense of community and support among their 
followers. By engaging with their followers’ experienc-
es and perspectives, they can build strong relationships 
and foster a supportive environment where people feel 
included and heard.

Empathy is a fundamental part of servant leadership. It 
means understanding and sharing the feelings of oth-
ers. Compassionate empathy, in particular, aligns well 
with servant leadership as it requires leaders to take 

some action to support their followers. This empathy 
is not just about understanding feelings but also about 
addressing their followers’ problems and helping them 
find solutions.

Healing is another important aspect of servant leader-
ship. Servant leaders know the importance of creating 
a culture of peace and healing within their teams. They 
understand that people carry emotional burdens and 
work to address these to create a supportive environ-
ment. They foster a team that feels like a family by put-
ting the needs of their followers first and prioritizing the 
well-being of individuals over their self-interest.
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Awareness, both self-awareness and external aware-
ness, is also essential for servant leaders. They need 
to be conscious of their strengths and weaknesses and 
understand how others perceive them. This awareness 
extends to knowing the emotional and skill levels of 
their followers along with the broader social context. By 
being aware, servant leaders can better serve their fol-
lowers and the community.

Persuasion is a key tool for servant leaders. Unlike co-
ercive power, persuasion involves convincing others to 
believe in and work towards a common goal. This of-
ten involves creating a clear mission or vision statement 
that aligns everyone in the organization. Servant lead-
ers use conceptualization to clarify the purpose behind 
their actions and backward planning to determine the 
steps needed to achieve their goals.

Stewardship is about ensuring the well-being and de-
velopment of followers, the organization, and the com-

munity. Servant leaders promote personal and pro-
fessional growth and balance immediate tasks with 
long-term development. They inspire their followers to 
strive for improvement and ensure that the organization 
has a positive impact on the community.

The servant leadership model emphasizes a commit-
ment to the growth and development of followers and 
the community as a whole. This approach fosters re-
ciprocal care and support, with leaders and followers 
contributing to each other’s growth. Servant leaders 
ensure that their actions positively impact both their or-
ganizations and the broader society by building strong 
relationships with their communities.

In conclusion, servant leadership is a meaningful and 
effective path for those who seek to lead with compas-
sion, purpose, and a genuine desire to serve.


